Flr 74Ty AN H24525
KT HIR CE) < G RERT OB G L L I B 5 5 R O

W Es Y, e WY, AT Y,
M WY, el mE?

1) BILRFERFBER G ERIEANIER (B LR RARIEEHIL
2) EIIRAFAMFE R EE R
3) B IRAER R b F R

2 B

ARWPZE T, FBEE Tl < FEM OB &S 2 EREHOMICT L2 L2 HINE
L7z, @EoHmHEY v ¥ —ICHTE S % F#A 765 &2 oA R & L, Wi e & ICEE S %
PR & MRES 5 72 D I FERMBEBRE R A R T & LT BN ook E 5w & Fh L 72,
ZofER, Bidm LT, morkki R, RANEAE R IRIRHIEEAN O L, HIKTE 5 ANED
I, WEEA P L ADKE DB EEOR S LEET LI EPHL N7 512, B
HIZBWTIRFEBERBEOHELED, WHICBWTIEIHLRETH L 2 L PHEHEEKORE,
BRVNBEEEZITANT VDS ZEDPMBMEEDORS L@ L T ZoZens, FEH
1 CE) < FEM OB ERE &R - M E X520, BAEARCHERMAR OB, A ML
ABEBAOTLY MAICINZ, BHICEREAGEO LR LY, WHICIZHMER v ) 7 % e
TAHMKAFH LD EDHEETH L I EAIRE SN

F—J—F
KBETEM, BEMEA N LA, BEmE

LIS

FE I NIRRT h, A% ORI A
b LBERHEMEI RO SN LIMETH L. F
72, EHBEOSL IR NG, HEEE 7 b
BB SHEA N Ly —ICE5ENL LN
WEESNTWDE Y., hTLHEHEBTH Fi#
A, BEEERERD L & 7 BB LB ED T
HE PO OBEDS W 2 BEOEHR, Z2RD
FEASRRIUICE T L 22 RIEANORIG2 &, TR
Wkl EELRII 22— a VEeD, HWas
ZEREND Z 06, — RO FEMIZIT
AN LVADEBNZ EDHE SN TS Y. &512,
COVID-19 /8> 7 3 v 7 OB & 1) $E R
BOWRMIERE CELL, MEHEBOFEMD X

FLRIE—BAR L2 EARIBEEN TV Y,
FHHEMOA DL ABRIIN— T b (BRARE
SR LBET L EASHEINTEY Y-
YT MIBERRE RO R A RS H B 2 &
25 Y BmA ML ATICH SHEAHEOEEO
IN= T OB, BER T EELZRETH
5.
FEMON— 27 N R ORI
TAHERD 1 2L L TMBMENSZE TSN, B
WEDMERN EN— 2 77 MZFRD R &) 3t
EHHD Y. XoT, HHEMOUERTOBS A
5, BB R 2 S\ KECTHERE S 2 2 S EE
Th), TOZOIHEmEREIZEES 2 ER %
BHODCT HUENH D EEZ T

F R O W e (2B 2 BRI, ERIRIE
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H S FE IR O B R O Tkl /o B E R

B DOTIE, )=y =y TR, ARG
T3azr—var? HFEOBRWEEY 2%
75, 512, AW OEEm % 0%
EL72gE T, A ML ARISATR & W & B
JEPERNERICH D ZEBHLPE > TV,

L2 L, BEsisi ol < G ENE LT
Wgei3 0% BB FEMOMEER b L A LB
MR IR OBHEMEDH L EIIHL N E RS T
WEHODY, EFHEORIERTHEEA ML A
7o & PR TURE I F A T < BT O Bk
s e B 1 B 9 A BN & Mead L o iFge i3 ki &
T, F7z, BIUEHER & L ERERM T,
F ) TR ST 22 FEPRLRLZ
EDMMESE SN, TR R I BT A A b 0E
WE RO B RS B B A%, BN AFE T
@) < T O BB L 2 M L 2iFgeiE R o
2\,

Z 2T, AW ClIR R TE) < FER O R
Wi e B ISR A BN 2 AR, SR B
P, BEEMER b L ADBED S BN S 2
TAHZERHEME L. ZHICEY, BEsE R
DA L&l U 728N— 2 77 b OB HERE T B 2
M 7 G BRI OUGE R O DRI % 5 & %
z7e.

MAEMR ETE

1. BEOES

(1) H2mEE

AWFFETIE, HAREEZEEDIED 5 EE O
Ety =" IZBIBARRK T, 2= b
AR A L7

(2) BBHEE

KWfge T, MRS P OEHEYSEIC, FHhk
VBT 2 AR O W & O BB ¥ B i
REOREL L7

2. BRTH1 >
FEREIAE, BIESRRIE

3. MHRHAR
2024 4£ 6 H~ 2024 4£ 10 H

4. HRHAR
HA#AESEEHED 5 4:E 301 figk Dk
Brry— (20244 H1HBAE) CHET A
% R fifi
(BlEHETH L HEMBEIIRR )

5. BEFE

Wl L2 R HRAEMEHEL1T-
7z, &HE 301 i ofmEat v ¥ —0FERRE
SR D 2 M L, FATCRE L B2, FES
15572 70 Mk 2807 %4\ RIALZ FiAT L, [
L7914 %4 (ALK 32.6%) D9 B3 _XTOERM
HHEIZRIEO %\ 753 %4 (BRIAEEE 82.4%) %
GRS L L7z

6. FAEEE

(1) EXEH

s, MR, FEREORE, REFRORT 4
HHE L7

(2) EFERSEFM

fiEx OFCEARE, B ERE, AR R,
BiBRE, WEEEE D 2, RREE, WHk
B Lo NEEZOZITANOEE, T
FEGIFREER O M, FE BB OfA &, fHHEs >~
7 7 L v ADRMER I, RFEAE O T FEIK O A I,
Wo7-& ZOMBMFOER, L& omElmk
OF I, RIS O R & O A 8, COVID-19
HOZITANOFE, COVID-19 BEHEOZIF AN
2 & BB oA E, COVID-19 IZBHE T 5 F
BBz A%, COVID-19 124D
BERk % % 2 725, COVID-19 & D7 7 KK D
HH#E, COVID-19 OFATIC L B A ML AFEHORN
HROF O 23THE & L7,

(3) BEEMA ML X

WA P L ZAOWEIIIEOS P 2B L
7-WRE #ER G O A N Ly ¥ —ill%E R FE (Nursing
Job Stressor Scale:NJSS) % w72, T ORI,
BRR OB ) < BiEME IIF RN 4EFEA ML
AHRETH-OOLDTHY, FH33HHETH
BE A, EHENE L LIRS N T n D, KIH
Hix, ALy =L T, EOREDRST
APMLVAEE LU ZD%MH) bDTHY, 5 (0
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ZOEIBRMAEL, 1 1FEAEK LR, 2:
VUKL A, 320K LE A, 4 FFEICH K
U%) THZELZRD, GFtHISEVIZEAMNL R
MEWZ L ART. RIFETIE, AFHE%E 33 78—
Yy AME (70 ), 66/5—+t % £ VfE (89
B) TZEESL, 70 MMUTEEA ML AR, T1-
8 rixh A ML AR, 89 HUEEZEA ML AR
L7

(4) BIHsHEE

B L EE O I S P s X ) IS
NMBWHEIEREY . COREITEE
MOMBHMEDHEELWET 27200 DTH
D, FF28 THH CHERL S, BHEME & Mk
REINTW D, WFIEICT 2 &5 EMEE IS
LT, 5 &< 2r8bhwv, 2:HFD
ZHoEbH, 3:FHFHEHOE), 40k
ZHRH, 5 IEEICEHIEH) CTHELKRDE
FEEATE VI EIRB TR ESE W L ERT

7. MrAEE
ETOHBIZHE L CRidb et 217V, BAREME,
WA, MEMA ML 2P BE, B
iR FE XTI D 22 t e & IV T 27 % Hi
RET L7z, 20tk FHHERGERFRLRER T &
UEEARIE M, SEBREEE, A b LA &L
FE L OBEMEZ RS 572012, ZIoRLE
M, Bonferroni ®Z EILE A 7. 7B, i
2D T, A Al AR B AR 0 & 5l A BE BE AR
(Pearson DAHREFR%L © 0.935) ZFRD-Z &5,
ZICRLE S EOATIE NG L e o 7. T — & AT
|Z1X SPSSver.27 Z i H L, A R/KHEIL 5% & L7-.

fRIERYACE

RIFZECTIE, HAMBEZESPAML T iHk
Aty sy ——& (202444 H 1 HBAE) (12
KOOI R LR L2, ZOBRITA ~
y—%yv N ETRHIZAHSNTVELDTH
D, AR CAFIZEDE D v X ) EXAEL T
BT o 72, NI OFETRCICHZEDE
BAEH@ICCHI LAZEZ &2 FIEdRE~D
WizefEE 1L, e B R OEsR, iseo )

Gl r T A L AFEEREE 24525

2 MR R E A LSBT S NS Y
A7 ROFIEE, ANEEF 72IZFEZEOREIC & ) A
FIEEDVE L2 W, WFIERERIZENS 07 REI
BWTRAETLTENHLE, FAGRIIVIES
DHRDT 72 ATELBONDDHO v I —I204E
WIRE S IR Z AT 2 BIIWITeR S8 30 e
ENBEREHN W &, EROEEB L OB
TEOH L, WHFERRE L O OBRE D 5 O
FEANORIDIZOWTHRE L 72, ERKRAEZE O
ExboCTHEBEOREXWR L. 7B, AWk
EEINRFAERIR - e I3 5 Mg A
HE& AR (R2024065) % 15 CHEN L 72

RS

1. WREOEKXEM, EHBEERM, XML
X, BEREE (F1)

PEFINZ, B 164 44 (21.8%) , 11k 589 44 (78.2%)
Th Y, FHFE (2 EERZE) 12, 2146368 (+
9.2) 7%, BME347 (£7.2) 5%, w374 (£ 9.6)
wThH o7

FAEMEBREROTY (2B FEE) X, &F
145 (= 87) 4, BMH120 (= 61) 4, LK
153 (£92) 4ETHVY, 1-44E96 % (12.7%), 5-
9 4F 175 % (23.2%), 10-14 4F 128 % (17.0%),
15400 F 354 % (47.0%) THh o7z,

BEEA DL ADOFY (£ fE#kFE) X, 2
76.1 (= 21.4), B1E69.9 (= 21.7), LME:78.0 (=
211) THYH, BHETIIHEA ML 2 #8334
(50.6%), A ML ZABE41% (25.0%), A K
L AREA0 % (244%), ETIIMEA L AR
199 % (33.8%), A ML A% 2004 (34.0%)
EANLVARE190 4 (323%) Tho7-.

MR ORER, Fs, FAEREORE FiE
AAEBRAE R, WEMIED LD », BMEMEERK O

B DY (B FE) 1, 21K 86.5
(*£157), B 90.5 (+16.0), 8.4 (=
15.5) TH Y, I THEEORBE DS

HREIZE,Po T2
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F1 WNREOEKREM, EBEERE, A MLX, BEGEE
ZE
(n=164) (n=589)
AN BE (%) AN BE (%) pf&

i 20-29%% 47 28.7 165 28.0 <0.001
30-39%% 80 48.8 156 26.5
40mE 37 22.6 268 45.5

FEREDOEE HY 131 79.9 403 68.4 0.004
7L 33 20.1 186 31.6

RISPE LEHIRE 50 30.5 158 26.8 0.370
HRHAMSE DB - EX 88 53.7 343 58.2
SE—ER 5 3.0 22 3.7
ERRAE2EDENRR - BAE 11 6.7 47 8.0
Z 0t 10 6.1 19 3.2

MEER DR ZR#EE 11 6.7 38 6.5 0.881
=bé e\ 148 90.2 537 91.2
ol 5 3.0 14 2.4

FESE MEE. ERA EOIEI IS D H 26 15.9 109 18.5 0.207
ICU. ECUZDIERN I AR 56 34.1 210 35.7
SIS, ARG ORES 81 49.4 253 43.0
Z 0t 1 0.6 17 2.9

BHIMERER 1-4% 18 11.0 78 13.2 <0.001
5-94F 46 28.0 129 21.9
10-144 44 26.8 84 14.3
158 £ 56 34.1 298 50.6

EbESiA =EOF 1 0.6 18 3.1 0.187
RED H 0 0.0 1 0.2
B, RHPHD2RMK 129 78.7 418 71.0
H#). #R FRO3N 28 17.1 111 18.8
BRERYIETOREDOH 0 0.0 6 1.0
Z 0t 6 3.7 35 5.9

FLERENES [EIN 116 70.7 332 56.4 <0.001
(AY-3 48 29.3 257 43.6

R RE FHRER 164 100.0 581 98.6 0.133
=k 0 0.0 8 1.4

AR AEORE [E4N 140 85.4 469 79.6 0.098
N3 24 14.6 120 20.4

NRBEDZIFANDEE [E4 128 78.0 480 81.5 0.322
N3 36 22.0 109 18.5

RUEFRBROEE [E40 164 100.0 582 98.8 0.161
N3 0 0.0 7 1.2

HEBEEROEE [Eq 125 76.2 319 54.2 <0.001
N3 39 23.8 270 45.8

BEBHY 7 7L ARG [Eq0 136 82.9 485 82.3 0.862
N3 28 17.1 104 17.7

X 21RE
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F1 WNREOEFREM, FHEEFHE AMLX, BEBRRE (#)

B eSS
(n=164) (n=589)
A BE (%) A BE (%) pf&

BHELOREROEE Euw 100 61.0 363 61.6 0.879
(A3 64 39.0 226 38.4

W7 & 2 DBRHBEFOHE [EA 159 97.0 572 97.1 0.913
(A3 5 3.0 17 2.9

ERE DOEHRmBEDOEE lEuw 158 96.3 563 95.6 0.671
(A3 6 3.7 26 4.4

RBES OB R RO B & [EqW 77 47.0 231 39.2 0.075
(A3 87 53.0 358 60.8

COVID-198FDZ I ANDHEE HY 163 99.4 586 99.5 0.876
#L 1 0.6 3 0.5

COVID-198#DZIFANICLD HY 27 16.5 81 13.8 0.395
BMNXEOEE 7L 137 83.5 505 86.2

COVID-19I-BIE T 2 5EEHN [EqN 143 87.2 476 81.2 0.075
WL ERL 2 (A3 21 12.8 110 18.8

COVID-19IC & W Bl A £ X 1= [EIN 18 11.0 95 16.2 0.098
(A3 146 89.0 491 83.8

COVID-19&F s 7 R RO B & HY 121 73.8 424 72.4 0.717
Bl 43 26.2 162 27.6

COVID-19D3%RFTIC & % HY 100 61.0 341 58.2 0.522
R b L RFEEO RSB OEE 7L 64 39.0 245 41.8

BEMR FL X ERZ ML R 83 50.6 199 33.8 <0.001
hZ kLR 41 25.0 200 34.0
BRARLZ 40 24.4 190 32.3

BRI L (3 + 1M R =) 90.5+16.0 85.4+15.5 <0.001

BISHEREDOHIMISORWHRE, Z0Mbid ¢ 4RE

2. BEGEECEEYTSER (XR2)

AERMRE B B B I - & L 72 I
ST ORER, BHETIX, FERESD, LFoOHk
BmLd ), BAEEICKEERDY, Rofzk &
ODMHEMFDH O, R G E KD D
COVID-19 |2 & ) Bk % & 2 2oy, BRSEMEA + L
2 (WA ML ABEE R L C) I2BWTHE
iR ERHEIZE o 72 (p<0.05). T,

WERED ), BMB#EAED D, MaxhVhE
BRI ANTNG, REEEERD ), WA
EOFTEKDY, Wozk E0MH#FMTH Y, 1k
BEHUS 2 /L&D 1), COVID-19 12 & % Bl
DI L, COVID-19 12 X ) BERk % % 2 %\,
BREMA ML AEEE (A ML ABEL L T)
B W THIREmEED A EIZE o 72 (p<0.05).
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x2 HBELBEEICEETIER

(n=164) (n=589)
WERDFY EaERE  plE HWERDFY) IRAERE pfE

BEREDEE HY 91.8 1.7 0.018 86.9 1.0 0.395
7L 83.2 3.2 85.6 1.2

RIS AFEHRFE 94.1 2.5 0.241 88.8 1.3 0.067
BRI EDERA - BA 88.6 1.9 85.9 1.1
SE—BI 85.4 8.2 82.4 3.4
BRI E OB - EAE 83.3 6.3 85.0 4.0
Z Dt 95.5 5.5 96.8 4.9

MERR DR ZREE 85.6 5.6 0.350 82.1 2.9 0.279
=X¥E 90.5 1.4 86.7 0.8
Z Dt 99.3 7.5 85.5 6.4

FEERE MEE. ER%G & DYEARIE D H 94.8 4.8 0.449 87.7 2.2 0.499
ICU, ECUZ DWIHAN i # D ABefitk 87.4 2.3 85.1 1.2
MESIE. ABRHIEORE 91.2 2.0 87.0 1.2
Z Dt 91.0 16.2 90.5 5.2

PR HEhd 4 81.0 16.2 0.843 92.9 5.7 0.133
wHD H — — 63.0 15.1
H#., "ozt 90.5 1.6 85.8 0.8
HE), R, FRO3MK 90.3 4.7 86.5 1.7
EfsERESBE coHE O A — - 97.1 6.6
Zoft 83.0 6.6 86.7 3.3

FERENE S =N 92.3 1.5 0.074 88.1 0.9 0.003
(A 85.8 3.3 83.2 1.4

EAfEE ERER 90.2 1.4 — 86.5 0.7 0.911
8=k — - 85.4 5.6

BB AEEDFE HY 92.6 1.4 <0.001 88.9 0.8 <0.001
7L 75.7 3.6 77.2 1.5

NRBEDOZIFANDOEE HY 89.4 1.7 0.457 87.6 0.8 0.009
7L 91.7 2.7 83.0 1.6

FRTEGIRBR OB E [E40 90.2 1.4 - 86.5 0.7 0.292
(A - - 79.7 6.5

BRHEEEROFE [E4 91.8 1.7 0.070 88.4 1.0 0.015
(A 86.1 2.6 84.8 1.0

REHY 7 7Ly AORERE [Eq 89.9 1.5 0.411 86.7 0.8 0.635
(AYAY-3 92.9 3.3 85.6 2.1

BHELORERDEE »HY 93.0 1.8 0.007 88.3 0.9 0.002
7L 85.5 2.0 83.7 1.2

H -7 & 2 OEHEF OHE »HY 90.9 1.3 <0.001 86.8 0.7 0.010
7L 65.5 7.2 73.3 5.2

LR OEHEKOBEE HY) 90.4 1.4 0.167 86.8 0.7 0.143
mL 80.8 7.3 80.1 4.6

EEMRREN Y AERT & L= ZTERBEN N, Bonferronid) % & b

- WRELL
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x2 BEBEECEETSIER (X)

S pegis
(n=164) (n=589)
HEEDTY BRERE  pfE HEREDTY BERE pfE

IRIRERIS D R B D »HY) 95.9 1.8 <0.001 92.9 1.0 <0.001
mL 84.8 1.9 82.1 0.9

COVID-198FDZ IF ANDHE HY 90.2 1.4 0.984 86.4 0.7 0.663
mL 92.0 16.1 92.3 9.4

COVID-19BEHDZIFANICL B »HY) 89.6 3.7 0.888 88.7 2.2 0.251
BINXZROHEE mL 90.1 15 86.0 0.8

COVID-19(=B8:&Ed 2 F#EEHD =40 90.1 1.5 0.859 85.7 0.8 0.047
WML EREL DD [AIAV-& 90.8 4.2 89.5 1.7

COVID-19IC & V) Bl &= & 2 7= =3 82.0 4.1 0.032 78.5 2.2 <0.001
[AIAYS 91.3 1.4 87.8 0.8

COVID-198F 07 7 HE DA £ HY 90.1 1.6 0.970 85.8 0.9 0.170
L 90.2 2.8 88.0 1.4

COVID-1904TIC & HY 88.9 1.7 0.183 85.2 0.9 0.220
R b L ZFEOREROH mL 93.0 2.5 87.1 1.1

BEEMEZ P LR BEX LR 92.9 1.9 0.041 87.6 1.3 0.043
FRBFLZR 86.3 2.6 88.0 1.3
AL 86.4 4.5 84.5 1.3

FEMBRREN T AERT & L2 2Tk BDEH T, Bonferronid) & L&

£ ¥

ARIFFEIC BT, ROREE Tl < FEM O
R BE I BT 2 TR A MG L 7oA R, B dcdhaE
L CHB MRS E2H 5 N, RIS A 1 o
HoHN, WEFHRICHEEDOH LN, WFofzl &
DOHFATF B AN, COVID-19 12 & 1) #iEfk %2 %
RIpdrolz N, BEER N L AR A TR B i
EDVENZ ENHL N E o7z EHIZHETIE,
FEREDOWSL N, LTI, HERETH LA
INEEBEOZFTAND D SN, REHEEKROD
AN, COVID-19 |2 X 5 F#EEHOIEMA v A
THBMEENBW ERHS L o7,

RIS BV TIEEA ML 213761 (£
21.4) TH Y, WHHEE L 865 (£ 15.7) Tho
7. EATHRZEIC BT, ARG BE O S AR R
EBSFELUTOFEMOMENEA ML AL 85.8
(184" TH Y, WMHTEHO— MR BT+

b ECEGER (4~ 154FH) OB I
851 (= 14D Th o7z, BEMEA ML R,
RKIWFFEDOF IR AFER & e o 7278, ZTAUIARIFSE
DX RE DG FERMREBRELA 1 ~ 15 DL E LG
N2, REEREHIC X ZEBRATOEVDED D
EEZONDL. —F, WG RIS L B
MARERAE R IZ & A EEDR AN V0, B
DDLU o 12 FeMEN D 5. FAFECF)
BRI OMIELEZ b L 2L Z MDA OFEIZ I
B LT <, BRBS R B IR R S s,
RIFZEIZBVTIE, BATIIZE & OXt & OF i
RRERAEROE N H Y, TOMAILRD Do
7z.

1. BAABTHEBEELOEELG 5N EER
W kA B2 D 5 2 & PR DS S 12
BLE L CTWA Z DML E o7z, HEHHER
BICBWT, Bk Erd 2 NIk E L
TOHWMPLERPEEINTEY), AEREL L
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TORNPVE AT EPMBERLEZED L &
WESNTHY Y, AP TH < FHEMZ 5
Sk L72ARFEIC BT b JBATIIZE & AR5 F
ML, RBREECCE < FEMIE, Aard
DORARTEEORFICEREEKTE, HAOH
Wity - Feafr 39 CITAE R ISR D < v ) BRI
DRIV 5 Z EDVRBHMEE DL &I
DRV TVLDTIE LW EEZDL. ZD0D,
B FEI Ol < BEMDS, M S L CoE#RR,
MR IR - Hefr 2 B TE 5 X9 7%, fAHE
WA OWRE (EEIMECRGES) (B L Tof
BRARAEMIGY I ab—Y 3y Ewvo 2HRY
LR IENEETCHDLEEZ D,

TR A AR ISR 3 B e s 5 2 &
A, BRI OR S LEEEE R L2 LD
P ek |2 BV 5 3E57 XD B e 2w 5
BRTHDLZEBHONE o7z TR D 72
DITROLNLERE LT, HUEHDZERIZD
BISAKE], 7T A NX— |} & OWALA] BE 7 57 8)
BR¥E,  RRE R E LB B R e TS
TFonTwa ", kil L2k 512, BBksEE
BB HEEOE S EEEL Tzl enb,
FTE % 12 BT 5 2 1S Oy S IS s ik =
BAEATZ LML, ZORBL U TRE
JEEOR FICHFS T AWM H 5. HARFE#ER
RIFEMDT =7 T4 TNT v AT EE
2010 SE S BAG L CTHB Y, 2025 SFHIET b Hik
WEDT =27 74737 v AmExHfEdE L T»
29 Folw, FrEREEL, FHERE . O
HLEETREL, TEXLWYEET S LI
JEEDM EICO%RN D EEZ L. FRIC, HEMHE
T  FHEMIT S TOBEBWED MR L
TEHW OB R EEE & % A fetErmd, ®
WENE F R XD 2005 X TR &2 BET
T 52 L TR EOMER: - L2 X5 EH
VETH 5.

K -7z & & OB T OIS MG THLEOE
SUWTHHE L TWAH Z EAURS Nz FAThZEIC s
WC, R E 7 B0 B 7 B ARSI i 2 L B
THIEPWESNTBY Y, 2od TR
L& Z A FEARHEE % BTN b ERIOFAENE
FTonTwa Y K TIR, BSoRE, HE

P THRAREREAZELEEINTEBY, B
PHREELIIGICH D EXIENEZHMBL TN
L, FLHELTLINAZERT ENNA X% 5
2 B HFOHFIED B ML DI A2 % h3 5 &
)T ENEZOND. FAFHETH  BEMIL,
FREENELEED) A7 RENI LR, FhUC
PO REANOY R— N LFETH ) LHEAY R EH
WRENWZEDS, BIGNICRS THET L2 L
NTEDLHFENPVDL E V) T EPEREIZLER
5.

COVID-19 12 X 0 Bl % & 2 72 NI, kB 2
EPEWFE R E 2572, 211 COVID-19 12 &
B IBGSTRIC L 2 EBHREOHINL, HHDOKG:)
AT L D LBENOBABOMWMPERNTH L &%
ZbMb, AREEBSZOEERTICLLE, &
ok, BEEmoEn, ERRERERPRE R
EORENC & 2 BN EESEC X 257 @ RE 0%
b, BYOBEG) A 712X BEERAIHME S TH
D2 COVID-19 |2 & 0 LHAY - Hikng 7z &4
AL 72 2 & TRFm e BB 2 RIT L Tw»
HUReENH B, 202245 H £ 1) COVID-19 i
5 HIRGE & S N7z 2 & RGeS 5 DIEHEAL A3
Fh, JBGHRIT K B EBR LI O BT L
TV EHERINDH, S50 FERIZEGHAER K
BB S X ) BB S H N L, B < ks
REOERTICORPL I ENEL NS, A
BWCIHMASEZ 22 FRILICL , SRR EHED
—BEICREET AW REMEAH D Z L2 5, COVID-
19 TORBREBE R 2R EH LD EHLE
Thb. L72BoT, BEIER KENOLILTE
WZOWTHOLPLOFMLERT AL, v=a
TIWVIZHEDEMICTRER Y AT AR HET L2
&, SHIZKERIEY AT L0 & ZOEHAD
HINEETHLEEZOND.

WA L ADR W E B R s
WA ZEDHS o AT TIE, A B
L A BUBSK & v E kB R S i ST
B, AMRETHRABOKERTH-72. 202
END, FERGHIETE) < BEMOBIET L O
ABET LW ECRRESEA ML AT 5 2
CWEEETH Y, EFRHFEFOTEA LB
TTHhHAHI LR, fERRARILIZET L 72 KRG
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7% ERGEGHE T ORI R WEETEA b LA 2
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Abstract

This study aimed to identify factors associated with job satisfaction among nurses working in emergency
settings. The analysis targeted 765 nurses affiliated with emergency and critical care centers nationwide,
and a two-way analysis of variance was performed with years of nursing experience as an adjustment factor
to examine factors related to job satisfaction by sex. The results showed that, for both men and women,
intent to continue working, satisfaction with welfare benefits and leave systems, the presence of someone
to consult when troubled, and lower occupational stress were associated with higher job satisfaction.
Additionally, among men, living with family was associated with higher job satisfaction, while among
women, being assigned to a desired placement, holding emergency-related qualifications, and working at a
facility that accepts pediatric patients were associated with higher job satisfaction. These findings suggest
that maintaining and improving job satisfaction among nurses in emergency settings requires not only
improvements in welfare and consultation systems and measures to reduce stress but also family-life support
targeted to male nurses and measures to promote professional development and career advancement for
female nurses.
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